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commencement ceremony to honor
Architect Sims, senator Pollack
Distinguished architect and civic
leader Howard F. Sims and State
Sen. Lana Pollack will receive hon
orary degrees at EMU's winter
commencement Sunday. Dec. 17, as
approved by the Board of Regents
Dec. 6.
Sims. chairman and chief execu
tive officer of Sims-Varner and
Associates in Detroit, also will
deliver EMU's commencement ad
dress at the 2:45 p.m. ceremonies
in Bowen Field House. Both he ar.d
Pollack will receive honorary Doc
tor of Public Service degrees.
Sims, 56, holds bachelor's and
master's degrees in architecture
from the University of Michigan.
Since 1964, he has directed the ef
forts of Sims-Varner and individual
project teams within the firm in
many institutional. industrial.
transportation. residential and plan-
ning projects. Major projects under
his direction included the Under
graduate Library at Wayne State
University; the redevelopment and
expansion of the initial University
of Michigan campus; the Museum
of African American History; the
Children's Museum: and Wayne
County Jails additions and
alterations.
He has been active with many
community, civic and business or
ganizations and currently serves on
the board of directors of the Citi
zen's Research Council: Civic Sear
chlight: Comerica Inc.-Comerica
Bank-Detroit; Detroit Economic
Growth Corp.; Michigan Consoli
dated Gas Co.; and the United
Foundation. He is on the board of
trustees of the Kellogg Foundation.
Founders Society of the Detroit In
stitute of Arts and Oakland Univer
sity. where he currently is vice

WINTER COMMENCEMENT
Sunday, December 17, 1989
Bowen Field Hous�, ..
2:45 p.m.
Participants should assemble in the Warner Physical Education
Building by 2:30 p.m. The procession will begin at 2:45 p.m.
Dr. William E. Shelton
Dr. William Miller
Lula Lester
Dr. Dady Mehta
Dr. J. Richard Adams
Marshals of Graduates:
Dr. R. Elaine Found
Robert Willoughby
Phyllis A. Young
Speaker:
Howard F. Sims
Chairman and CEO
Sims-Varner & Associates
Lana Pollack
Honorary Degree Recipient:
Michigan Senator
EMU Concert Winds
Music:
Dr. Max Plank. Conductor
Participants will assemble and robe in the following rooms in
Warner Physical Education Building and will use the following en
trances to Bowen Field Hous.e.
FACULTY-robe in Gym B; use front entrance.
BACHELOR'S DEGREE RECIPIENTS-robe in Dance Studio and
Wrestling Room; use northeast entrance.
HONORS STUDENTS-assemble in Room Ill; use northeast
entrance.
MASTER'S AND SPECIALIST'S DEGREE STUDENTS-robe in
Gym C; use southeast entrance.
PLATFORM PARTICIPANTS (Regents. etc.)-assemble in Room
241; use front entrance.
The doors to Bowen Field House will open at 1:45 p.m. Call
487-2237 for access and participation information for handicapped
persons. Public parking will be available in all University lots and the
parking structure.
President:
Grand Marshal:
Marshals of Faculty:

Howard F. Sims, chairman and chief executive officer of Sims-Varner
and Associates in Detroit, will deliver EMU's commencement address
Sunday, Dec. 17, in Bowen Field House. Sims, along with Michigan
Sen. Lana Pollack, also will receive an honorary Doctor of Public
Service degree from EMU.

chairman.
In addition. Sims is a life mem
ber of the National Association for
the Advancement of Colored People
and has served on the executive
board of the Boy Scouts of
America Detroit Area Council
since 1972.
Among his many awards are five
Outstanding Building Design
Awards from the Engineering So
ciety of Detroit and one from
Michigan Society of Architects,
Masonry Institute of Michigan:
leadership aw.irds from Wayne State
University and the Engineering
Society of Detroit; the BSA Silver
Beaver Award: and a gold medal
from the Detroit Chapter of the
American Institute of Architects.
Pollack. 47. holds bachelor's and

master's degrees from the Universi
ty of Michigan and did postgrad
uate work at the American Aca
demy of Performing Arts. In 1970.
she was a senior administrator at
the John Howard School in Zambia
and worked as an instructor at
Washtenaw Community College
from 1975 to 1981. She served as an
Ann Arbor Board of Education
trustee from 1979 to 1982. was
elected as a Michigan senator in
1982 and was re-elected in 1986.
Pollack's current legislative com
mittee assignments include her
membership on the Criminal Justice
and Urban Affairs and Joint Ad
ministrative Rules committees. She
is a member of the Senate Select
Committee for the Advancement of
the Arts and Humanities and also is
C ontin ued o n pag e3
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Quirk Box Office To Be
Closed Until Jan. 8
Due to the holiday break. the
EMU Arts and Entertainment Box
Office in the Quirk Theater Lobby
will be closed now through Mon
day, Jan. 8.
During this time, tickets for the
Jan. 20 Opening Night Series con
cert by Nightnoise and Phillip
Aaberg will be available at the Of
fice of Campus Life. 221 Goodison
Hall. or by calling 7-3045.

Athletics/QWL/AC3 To Host
Holiday Coffee Break
The Department of Intercollegiate
Athletics. Quality of Work Life
Program and AC3 Computing
Center will co-sponsor a "Holiday
Coffee Break" Tuesday. Dec. 19.
beginning at 2:45 p.m. in Bowen
Field House.
The coffee break wil I be offered
in conjunction with the women's
basketball game against the Univer
sity of Pittsburgh, which begins at
3 p.m.
Admission to both the coffee
break and women's basketball game
is complimentary.
The University community is in
vited to attend.

___
Campus Capsules.

Susan Taylor Speaking
Date Rescheduled
Susan L. Taylor. editor in chief
of Essence magazine and vice
president of Essence Communica
tions Inc.. will not speak at EMU
Tuesday. Dec. 12, at 7 p.m. in
Sponberg Theater. as previously
scheduled.
Taylor's talk, scheduled as part of
this year's Martin Luther King
Jr./Cesar Chavez/Rosa Parks
Visiting Lecturer program, has
been rescheduled for Wednesday,
March 21.
For more information, call
7-2133.
McKenny Bookstore Offers
Holiday Staff Discounts
The McKenny Bookstore is offer
ing a 20 percent discount on mer
chandise to faculty and staff now
through Dec. 22 as a holiday
bonus.
The discount does not apply to
textbooks or already-reduced mer
chandise and is not offered with
any other discount, such as the
usual 10 percent faculty-staff
discount.
To take advantage of the 20 per
cent discount, persons will be re
quired to show their staff ID cards.
For more information. call Lynn
Gorecki at 7-1000.

Produced by
Public Information
and Publications

McKenny Union Holiday
Buffet To Be Dec. 14
McKenny Union will host its an
nual holiday buffet Thursday, Dec.
14. from 11:30 a.m. to 2 p.m. in
the McKenny Union Ballroom.
The buffet will feature beef, glaz
ed cornish hens. wild rice,
potatoes. vegetables, salad bar,
rolls. dessert and egg nog.
Tickets are $5.50 for students and
$6.50 for all others. and may be
purchased with cash. checks or
University requisitions.
Reservations are required and
must be made in person at the
McKenny Union Administrative Of
fice. Room 115. Seating is limited.
For more information. call 7-1157.

Focus EMU To Suspend
Publication For Holidays
The last issue of Focus EMU to
be published before the holiday
break will be Tuesday. Dec. 19. In
formation to be contained in that
issue must be received by the
Public Information Office. 18
Welch Hall. by 5 p.m. today (Dec.
12).
Focus EMU will not be published
again until Tuesday. Jan. 9.
With questions. please call Debra
McLean at 7-4400.

AP merit pay system
to begin at EMU July 1
The EMU Board of Regents ap
proved a new merit pay program
for nonbargained-for staff members
at its regular meeting Dec. 6.
The new system will affect ap
proximately 193
administrative/professional staff
members. including senior ad
ministrators, and eight confidential/
clerical staff members.
Under the program, the EMU
board will authorize a merit pay
salary pool each year for those
employees which will be distributed
as individual raises based on work
performance.
The basis for determining indivi
dual wage increases will be a modi
fied management by objectives sys
tem that will include a review of
responsibilities related to each posi
tion. the establishment of specific
goals for those positions, and an
annual evaluation of how well em
ployees perform relative to each
area.
Specifically. all employees work
ing under merit pay will have ob
jectives set each fiscal year by their
supervisors and will be evaluated at
year's end based on those objec
tives and given an overall rating.
such as superior. excellent, good.
below average and poor. Those
ratings will be forwarded to the
Human Resources Compensation
Office where calculations will be
made based on: the percentage in
crease applicable to each University
division: and the percentage of
ratings awarded at each evaluation
level within divisions. From those
�.. ' ·•ions. a salary matrix will be

developed for each . division which
establishes parameters for increases
at each rating level.
For example, should the board
approve an increase pool equal to 5
percent raises for all affected em
ployees, those rated superior could
receive raises from 7 to 12 percent,
those rated excellent could receive
5 to 10 percent, those rated good
could receive 4 to 8 percent and
those rated below average or un
satisfactory could receive no pay
increases.
Divisional personnel will make
recommendations for individual sal
ary increases which will be for
warded to the Executive Vice Presi
dent for initial approval and to the
President for final approval.
Approved salary increases will be
granted retroactive to the beginning
of the fiscal year, July I.
The objectives of the program are
to establish a pay system directly
related to the achievement of Uni
versity goals; increase employee in
centive to achieve higher levels of
performance; and provide competi
tive salaries in all pay grades.
Since 1980, EMU's administra
tive/professional and confidential/
clerical employees have received
across-the-board salary increases
each year regardless of their perfor
mance levels. Consequently, em
ployees rated as "superior" in their
work performance in annual re
views were receiving the same pay
raises as those rated "below
average." The across-the-board
raYses granted ordinarily were conContinued on page 2
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New basic studies program
aims for 1990 fall start-up

First-time freshmen enrolling at
EMU in the 1990 fall semester will
be the first to benefit from EMU's
new basic studies program, if all
goes as scheduled, according to a
report discussed by the Board of
Regents at its Dec. 6 meeting.
The program, which was pre
viously approved by the board in
September 1987, requires students
to complete 16 basic studies courses
as part of their undergraduate
degree requirements; five in sym
bolics and communication, which
include computer literacy and
mathematical reasoning courses,
three in science and technology,
four in social science and four in
arts and humanities. Also, at least
one of the 16 must be an approved
course in cross-cultural or inter
national studies.
The existing basic studies pro
gram requires the completion of 13
courses in four general areas.
In addition to EMU freshmen,
those who start their college studies
elsewhere next fall and later
transfer to EMU will be expected
to fullfill the new 16-hour require
ment as well.
The broad purposes of EMU's
new basic studies program are to
provide students with " a core of
knowledge about people, things and
processes"; to teach them how to
evaluate the work of others; to add
to their store of ideas and ideals;
and to help them communicate
their discoveries and insights. It at-

tempts to ensure that students "will
not be content with the world as it
is, but will seek to improve and
perfect it."
Key issues and tasks awaiting re
solution before the program's 1990
fall implementation are the Basic
Studies Committee's continued con
sideration of course proposals; a
subcommittee's implementation of
the mathematical reasoning re
quirement and identifying related
costs; a subcommittee's work on
the computer literacy requirement
and related costs; communication
with high schools; and work with
community colleges with regard to
course equivalency and substitution.
as well as modification of EMU's
policy with regard to the Michigan
Association of College Registrars
and Admissions Officers' agree
ment.
Beginning September 1990, after
the new program is implemented,
an ongoing Basic Studies Commit
tee with a rotating membership will
be appointed to provide continued
oversight of the program. Its pri
mary functions will be to monitor
and evaluate the existing program,
approve or disapprove new courses
as they're submitted and plan the
schedule for the next major review
and refinement of the basic studies
program.
Members of the standing Basic
Studies Committee, who have
worked on the program's imple-

Renowned concert pianist Ruth
Slenczynska will perform a concert
to benefit victims of the recent
Northern California earthquake
Wednesday, Dec. 13, at 8 p.m. in
Eastern Michigan University's
Pease Auditorium.
The program will consist entirely
of music by Frederic Chopin and
will include Sonata in B tlat minor,
Op. 35; Scherzo No. I in B minor,
Op. 20; Polonaise in A tlat major,
Op. 53; and Etude Op. 10 No. I.
Slenczynska performed her first
public recital in Sacramento, Calif ..
at the age of 3, debuted in Berlin at

5, and played Town Hall in New
York at age 8. Since then she has
performed more than 3,000 concerts
and has appeared with most of the
world's great orchestras. She is the
first American woman pianist in
history to celebrate 50 years of pro
fessional concert performances.
She has been awarded the Polish
Golden Cross of Merit and a
Fellowship in the International
Academy of Arts and Letters in
Geneva, Switzerland.
Slenczynska studied with
Rachmaninoff. Alfred Cortot,
Arthur Schnabel, Egon Petri and

mentation, have been meeting
regularly since January 1988 when
they were appointed by Provost and
Vice President for Academic Af
fairs Ronald Collins. They are:
Donald Loppnow, committee chair
person and professor of social
work; Dr. Ira W heatley, secretary
to the committee and professor in
the Department of History and
Philosophy; Dr. Donald Bennion,
ex-officio committee member and
associate vice president for aca
demic affairs; Dr. Paul Bruss, pro
fessor of English language and
literature; Dr. J. Thomas Bushey,
associate pro fessor of teacher edu
cation; Dr. Jagdish Danak, asso
ciate professor of management; Dr.
Janice Dreachslin, assistant pro
fessor of health administration; and
Dr. Kurt Lauckner, professor of
computer science.
Also serving as Basic Studies
Committee members are: Dr. Ann
Remp, associate professor of busi
ness and industrial education; Dr.
Marie Richmond-Abbott, professor
of sociology; Trudie Root, acquisi
tion librarian in the University
Library; Dr. Richard Roth, asso
:iate professor in the Physics and
Astronomy Department; Marvin
Sims, assistant professor of com
munication and theater arts; Dr.
Mary Teal, professor of music; Dr.
James R. Walter, assistant professor
of mathematics; and Lisa Stahl,
Student Government representative.

world renowned pianist Ruth
Slenczynska to perform here
Nadia Boulanger. She is currently
an artist in residence at Southern
Illinois University at Edwardsville.
The concert is being sponsored
by EMU, the Steinway Society of
Michigan. Hammell Music Co. and
Littlefield Presbyterian Church in
Dearborn.
Tickets are $10 each and $5 for
students and senior citizens. They
are available at the EMU Arts and
Entertainment Box Office and the
Littlefield Presbyterian Church.
For more information, call
EMU's box office at 7-1221 or Lit
tlefield Church at 933-3740.

Pro111otions ________
The EMU Board of Regents ap
proved the following staff promo
tions at its Dec. 6. meeting.
David Carroll, assistant manager
in the Eastern Eateries Mall, was
promoted to interim general man
ager in that same facility.
Carroll, 28, managed a South
field restaurant from 1977 to 1982.
He then worked as a food service
instructor for the Detroit Board of

Carroll

Collins

Education for six years. He came
to EMU in 1987 to work as assis
tant manager in Housing and Din
ing Services.
Carroll attended Oakland Com
munity College and Wayne State
University before enrolling at EMU
in 1988. He expects to earn his
undergraduate degree next August.
At EMU, Carroll will direct and
manage the financial, personnel and
merchandising activities of Eastern
Eateries Mall and oversee the Uni
versity's central bakery operations.
Sylvia L. Collins, accounting/in-

formation systems associate in the
Center for Entrepreneurship, was
promoted to interim budget officer
in the center.
Collins. 27, joined the Center for
Entrepreneurship in November 1988
after serving three years as assistant
manager of operations in EMU's
Career Services Center. She also
was a student accountant and, later.
a campus life officer in the Office
of Campus Life between 1983 and
1985.
Collins holds a bachelor's of
business administration degree in
accounting and business computer
systems from EMU. She has served
on the University's Freshmen Ori
entation Steering Committee, Com
mencement Committee and in
EMU's Academic Mentor Program.
In her new post, Collins will ad
minister and implement the budgets
of the center's various General
Fund, expendable, restricted and
designated fund accounts, complete
all accounting activities necessary
for program administration, report
to the director and the board. and
administer a multiple-station local
area network system.
Karen Pitton, news reporter/pro
ducer at WEMU-FM, was pro
moted to assistant manager of edi
torial services in University Publi
cations.
Pitton, 34, replaces Elizabeth
Cobbs who left the Uni_versity.

Pitton

Sakalauskas

A Detroit native, Pitton received
her bachelor's degree from EMU in
1979. She began her professional
career in media as a newscaster at
WPAG (now WPZA) in Ann Arbor
in 1979. She served as news direc
tor for WAT T-Radio in Cadillac in
1980, was a newscaster at WCZY
FM (now WKQI-FM) in Oak Park
in 1981 and ,vorked as a free-lance
reporter at WDRQ-FM in South
field in 1982 before joining the
WEMU staff later that year.
Pinon also worked as a free-lance
television and film graphics coor
dinator for Ford Photomedia.
She is a member of the Washte
naw County Local Emergency Plan
ning Committee.
At EMU, Pillon will assist in the
writing and editing of publications
for the University.
Sandy Bambas Sakalauskas, ad
ministrative/marketing coordinator
in the Center for Entrepreneurship.
was promoted to interim assistant
Continued on page 4

corporate services'
Dean Burrows dies

Charles L. Burrows, associate
dean in EMU's Division of Cor
porate Services. died Wednesday,
Dec. 6. at his home in Ann Arbor
after an extended illness.
Burrows, 51, joined EMU as
director of the Technology Services
Center in 1987 and was named
associate dean in Corporate S e r 
vices in 1988. H e worked 2 0 years
in various engineering and training
positions at Ford Motor Co.'s Ypsi
lanti and Rawsonville Plants, in
cluding superintendent of produc
tion. manager of plant engineering,
area manufacturing manager and
manager of manufacturing engineer
ing. He also was manager of the
Ford Automated Motor Evolution
program. a "factory of the future"
project, for several years at the
Rawsonville Plant. Before joining
Ford, he was a supervisor at Con
nie Construction Co. in his home
town, South Haven, a planning en
gineer with the Michigan State
Highway Department and a process
engineer with U.S. Gypsum Co. in
Philadelphia and Boston. He also
taught process engineering at EMU
for one semester.
Burrows held two bachelor's de
grees from Michigan Technological
University, in civil engineering and
engineering administration, earned
in 1960 and 1963, respectively. He
also had participated in several pro
fessional development training
courses at the University of
Michigan, Washtenaw Community
College, University of Tennessee
and through Ford and the Society
of Manufacturing Engineers.
He was a member of the Society
of Manufacturing Engineers and

Burrows

served on the Ypsilanti Chamber of
Commerce Board of Directors and
Ford's Rawsonville/Ypsilanti Com
munity Relations Committee.
Burrows is survived by his wife,
Patricia Ann of Ann Arbor; three
sons. Michael (Brenda) of Ann Ar
bor, Eric of Chicago. and Mark
(Sherry) of Ann Arbor; two grand
children, Holly and Marie of Ann
Arbor; one brother, Bruce of South
Haven; two sisters, Patricia Teske
of Kalamazoo and Barbara Phillips
of Dowagiac; and several nieces
and nephews.
A memorial service was held
Saturday, Dec. 10, at St. John The
Baptist Catholic Church in Ypsilanti
and cremation followed.
Memorial contributions may be
made to Hospice of Washtenaw,
2004 Hogback Road. Ann Arbor.
Mich .. 48108.

coaches pay scale
revised, budget O.K.'d

A 1989-90 Intercollegiate Ath
letics Pay-For-Performance Program
budget equal to 5 percent of the
total current salaries of partici
pating EMU coaches and a revised
coaches salary schedule were ap
proved by the Board of Regents
Dec. 6.
From the 5 percent pool, indivi
dual salary increases will be award
ed in accordance with established
pay-for-performance guidelines.
These guidelines base such in
creases upon where the individual's
salary ranks with the range as well
as the achievement of pre-estab
lished goals and objectives.
The budget increase is consistent
with the five percent salary in
crease provided EMU's administra
tive/professional employees for
1989-90.
The revised salary schedule, ef
fective Sept. I, 1989, is based on a
survey of the coaching salaries at

other Mid-American Conference
universities with individual ranges
adjusted to maintain competitive
ness in the salaries for sports in
those groupings.
At the lowest range, AC-10, in
which assistant swimming and
wrestling coaches are paid, the
revised schedule sets the minimum
annual salary at $11,208 and max
imum at $17,374.
At the highest range, AC-18, in
which the head football coach and
men's head basketball coach are
paid, the minimum annual salary is
$46.681 with a maximum annual
salary of $72,343.
The projected cost of the 1989-90
increases is expected to be approxi
mately $63.700 ($52,807 for salaries
and $9,893 in benefits) for the 30
employees who participate in the
athletics Pay-For-Performance Pro
gram.

Merit pay
Continued from page 1

sistent with annual raises negotiated
by EMU's unionized employees.
Employee surveys conducted by
EMU have repeatedly indicated that
incentives are not available which
motivate employees to perform at
higher levels. In particular, res
pondents to EMU's "Post Termina
tion Study" identified the lack of
such incentives of one of the 10
most important factors in their leav
ing the University.
A report on the merit pay pro
gram to the regents also said that
private industry has experienced a
"general elimination" of across-the
board raises for administrators, as
well as cost-of-living raises as the
economy is stable.
In addition. the report stated that
EMU's ··pay for performance" pro
gram for athletic coaches. imple
mented in 1986, has been success
ful.

To be ellg1ble tor merit pay in
creases, EMU employees must have
a minimum of six months employ
ment before July I of the adjust
ment year; and if recently pro
moted, they must have been in their
present classification for at least
one year or the increase will be
prorated based on time in that
position.
Merit pay increases will be added
to the employees' base salaries, al
though increases that exceed the
maximum rate of that position level
will be paid to employees in 26
biweekly payments and not added
to the base.
The merit pay program will be
periodically reviewed with staff and
revisions will be implemented.
where appropriate.
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EMU academic marshals log more than 120 ceremonies

By Karmen Butterer

The tradition of commencement
ceremonies at Eastern Michigan
University couldn't be felt more
keenly by anyone than veteran aca
demic marshals Dr. Charles Ander
son and Robert Willoughby, who
have collectively participated in
more than 120 such ceremonies at
EMU.
Willoughby, professor in the
Health, Physical Education, Recrea
tion and Dance Department, started
as an academic marshal at the end
of his first year at EMU 34 years
ago. The head of the department
then, Lloyd W. Olds. asked him to

take the place of· someone who
wanted to head to his summer
house early that year. Willoughby
agreed, and 64 commencements
later, he joked, "longevity is one of
my trademarks."
Anderson, professor emeritus of
chemistry at EMU, isn't quite sure
how the tradition got started for
him, but said after 30 commence
ments it feels natural to come back
every year instead of trying to
break in new people. "Sometimes I
think I should give it up. But I've
been doing it for so long, I hate
to." he said. "I've always thought
maybe I should cap off my 'mar
shaling career' by being the grand

EMU photo by Brian Ford•

Dr. Charles Anderson, professor emeritus of chemistry, said he
wouldn't continue serving as a commencement academic marshal
if he didn't like it so much. After serving in 60 commencements,
he hopes to someday cap off his "marshaling" career as grand
marshal.

marshal."
Of the four academic marshals
who participate in EMU's two cere
monies each year. Willoughby and
Anderson have been at it the long
est. The other two marshal posi
tions, in fact, are rotated among
EMU's faculty while Anderson's
and Willoughby's participation is a
given.
The marshals' main charge is to
keep things running smoothly as
they lead exuberant graduates onto
the ceremony floor and seat them
in rows. This can get messy, both
men said, because only half of the
graduates typically attend com
mencement rehearsals. However,
things generally do go smoothly,
they said. with the possible excep
tion of last spring when they ran
out of seats.
"We never know how many grad
uates will actually attend, so we
have to guess," Willoughby said,
"and last spring we guessed wrong.
We had to ask people to move and
they didn't particularly like that."
Anderson added that since it's the
job of the marshals to get com
mencement participants seated in
their appropriate places. the main
challenge often is to keep the rows
uniform.
" The students can be very insis
tent about not wanting to be sep
arated from who they plan to sit
with," he said. "When 14 people
want to go into a row and there are
only 13 chairs, it could be very
embarrassing for somebody when
they all try to sit down at once."
Although the ceremony itself
hasn't changed much through the
years, except for several location
changes, Anderson said the students
seem different. " They seem to be a
lot more serious now. Maybe .more
mature or just older. It goes in
cycles," he said.
That seriousness. however.
doesn't keep a little "deviant"
behavior from cropping up at the
ceremony. Both Anderson and
Willoughby cited popping cham
pagne corks, bottles left behind in
the field house. and students trying
to slip the graduate readers false
names as the usual antics.
"Someone will try to slip in a
false name. When someone says
their name is 'Donald Duck,' you
have to question that!" Willoughby
joked.

Appointments ______

The EMU Board of Regents ap
proved the following staff appoint
ments at its Dec. 6 meeting.
Virginia B. Murphy, free-lance
copywriter for Perkins Swim Club
and Fit By Five in Rochester N.Y.,
was appointed administrative/mar
keting associate in the Center for
Entrepreneurship.
Murphy. 44, received her bach
elor's degree from Eastern
Michigan University in 1988. From
1971 to 1974, she was a paraprofes
sional teacher in the Whitmore

Murphy

Norris

Lake Public Schools and served as
the state coordinator for the Miss
Michigan National Teen-ager
Pageant from 1975 to 1978.
Murphy worked as a copywriter
and public service director at
WPAG radio (now WPZA) in Ann
Arbor from 1975 to 1977 where she
wrote advertising copy and edited

public service announcements. She
also worked as an account ex
ecutive at the station in 1977.
She began writing copy and
designing promotional materials for
Perkins Swim Club and Fit By Five
in 1972.
As a secretary in Rochester,
N.Y., Murphy worked for Xerox
Corp., Bausch and Lomb Optical
Co. and Union Mutual Life In
surance Co. between 1964 and
1968.
At EMU, Murphy will assist in
all phases of the Center for En
trepreneurship's administration in
cluding marketing, purchasing and
coordination of office staff func
tions with particular emphasis on
marketing and supervision of junior
professional clerical and/or student
staff as assigned by the director.
Kimberly A. Norris, program
mer analyst/system manager at
Weatherford/Walker Developments
Inc. in Farmington Hills. was ap
pointed programmer/analyst II in
University Computing.
Norris. 26, had been with the
Farmington Hills firm for two years
after earning a bachelor's degree in
operations research and information
systems from EMU in 1986. She
also worked as a consultant and
operator in EMU's University
Computing for one year while she

was a student.
In her new post, Norris will ana
lyze. design and implement com
plex systems and procedures, and
write and maintain computer pro
grams for use by University Com
puting.

Sparks
Ransom
Telane Ransom, payroll and
benefits specialist for the City of
Inkster, was appointed workers' and
unemployment compensation spe
cialist in the Human Resources
Department.
Ransom, 42. replaces Carolyn
O'Neill. who now works part time
in EMU'S Department of History
and Philosophy.
Ransom received her bachelor's
degree from EMU in 1987.
She worked as a general clerk for
the Michigan Employment Security
Commission in Dearborn from
1966 to 1967. and in various capacContinued on page 4
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Robert Willoughby, HPERD professor, has served as an academic
marshal during EMU commencement ceremonies for the past 34
years. "Longevity is one of my trademarks," he joked.
Everyone takes the student fun in
stride, Anderson said, because
"you can't be too hard on the grad
uates, after all, it is their day."
Willoughby added that EMU's
graduates behave well during the
ceremonies compared to the rowdi
ness he's heard about on other
campuses. "I think that we do a
good job here and that the students
are well behaved," he said,
crediting EMU commencement of
ficials for impressing upon the
students that their friends and
families are proud and want to see

a respectable, dignified ceremony.
Both men said they would offer
only one tip for students planning
to participate in commencement
ceremonies Dec. 17: "Go to the
rehearsal!"
Though they put in a lot of time
and hard work, Willoughby noted
that the best sign that the academic
marshals are doing well is if they're
invisible during the ceremony.
"We're kind of like officials at a
ball game, if you don't notice us,
we're probably doing a pretty good
job, " he said.

commencement speaker
Continued from page 1
an alternate on the Committee of
Commerce, Labor and Regulation.
National Council of State Legis
latures.
As a Michigan senator, Pollack
has sponsored public acts which
address the issues of corporal
punishment in the public schools,
children in foster care, jury selec
tion, barrier-free design standards,
crime, domestic relations and the
retirement system.
Currently, Pollack serves as a
trustee for the Michigan Women's
Foundation and National Asso
ciation of Jewish Legislators. She is
on the advisory board of Leaders in
Prevention and is an honorary
board member of the Anti-Defama
tion League of B'nai B'rith.
Formerly. she served on the honor
ary steering committee of the Raoul
Wallenberg Medal and Lecture En
dowment at the University of
Michigan and the honorary com
mittee for the Washtenaw Council
for the Arts.
Over the past 20 years, Pollack
has held various posts in Demo
cratic Party campaigns and was
chair of the Ann Arbor Democratic

Party in 1975-76.
Pollack has received numerous
awards for her work as a legislator
and community leader including
"Legislator of the Year" from the
EMU student body and Michigan
Association of Community Art
Agencies in 1985; "Outstanding
Legislator" from the American
Association of University Professors
in 1986 and from the National
Association of the Physically Han
dicapped in 1987; and the "Outsta n 
ding Leadership Award" from the
Michigan Legislative Council for
the Handicapped in 1988.
She also has been recognized for
her outstanding work and has
received awards from the Michigan
Association of Teachers of Emo
tionally Disturbed Children; the
Network of Educators and Thera
pists Working in Organizations for
Rehabilitation, Corrections and
Special Education; the Sierra Club;
the Michigan Art Association; the
National Association of Social
Workers; the Capital Area Women's
Network; and the Washtenaw Coun
cil for the Arts.
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Openings____ Research ________

To be considered for vacant positions, all Promotional Openings
Application Forms MUST BE SUBMITTED directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, Dec. 20, 1989. Detailed job descriptions may be reviewed in Room
310 King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Locations of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
lefferson, Hoyt Meeting Center, DC I, and the University Library.
CLERICAL/SECRETARIAL
fMinimum Biweekly Rate)
CSBF89023 - CS-03 - $520.41 - Postal Clerk, University Stores, Mailroom
CSAA89068 - CS-04 - $577.79 - Secretary II, Teacher Education
ADMINISTRATIVE/PROFESSIONAL
fBiweekly Salary Range)
APEX89009 - AP-10 - $1,276.59 - $2,017.77 - Manager, Academic Com
puting Services, University
Computing
PROFESSIONAL/TECHNICAL
tBiweekly Salary Range)
PTSA89023 - PT-06 - $714.59 - $1,034.27 - Accountant I, Housing and
Dining Services
YfEX89022 - PT-08 - $936.87 - $1,433.86 - Systems Programmer III,
University Computing
Manager of Customer Ser
l'TSA89024 - PT-08 - $936.87 - $1,433.86
vice Operations, Housing
and Dining Services
FACULTY
fAAA89044 - Assistant/Associate/Full Professor, Business Policy and
Strategy, Management, Fall 1990
FAAA89067 - Assistant/Associate Professor, Graphic Design, Art, Fall
1990
FAAA89068 - Assistant/Associate Professor, 3-D Design, Art, Fall 1990
fAAA89069 - Instructor/Assistant Professor, Interior Design, Human Environmental and Consumer Resources, Fall 1990
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)*
i'MBF89040 - FM-06 - $8.92 - Custodian, Midnights, Pease/Business
and Finance Buildings, Custodial
Services
FMBF89041 - FM-06 - $8.92 - Custodian, Midnights, Pray-Harrold,
Custodial Services
FMBF89021 - FM-06 - $8.92 - Custodian, Days, Sellers. Housing
FMBF89022 - FM-06 - $8.92 - Custodian, Days, Brown, Housing
*Pay rate stated above does not include shift differential.
An Affirmative Action/Equal Opportunity Employer

Adviser
Academic Advising Center
Starkweather Hall
Hotline: 7-3344

Withdrawal From the University
Tomorrow, Wednesday, Dec. 13,
is the last day to withdraw from all
classes and receive "W's ."
Withdrawal forms for undergrad
uates are available at the Registra
tion Office and the Academic Ad
"ising Center.

Events

Wi:�k
Tuesday

Removal of Pass/Fail Option
Tomorrow also is the last day to
remove a "pass/fail'' and receive a
letter grade.
Late Registration
Post and late registration will
begin at 9 a.m. on Tuesday, Jan. 2.
Any student is eligible to register
or adjust his or her schedule during
this period.
The staff of the Academic Advis
ing Center wishes you a safe and
happy holiday season.

Dec. 1 2 · Dec. n

Jacob K. Javitz Fellows Program
The U.S. Department of Education is accepting applications to the Javitz
Fellows Program until Feb. 2, 1990. The program is designed to assist
students of superior abilities in studies for doctoral-level degrees in
selected fields of the arts, humanities and social sciences. Students may be
supported for master's degree studies only if the master's degree is an in
tegral preparatory step to a doctorate or if the doctorate is not commonly
recognized as the terminal degree in a given field.
Approximately 140 new fellowships will be awarded in 1990. At least 40
percent of those will be in the humanities, 25 percent in the social
sciences and 15 percent in the arts. Fellowships will be awarded only to
graduating seniors and students at the beginning stages of their graduate
studies. Applicants may not have completed more than 20 semester hours
of graduate credit by the application closing date of Feb. 2, 1990.
Stipends are determined by the fellow's financial need and may range
from zero to $10,000 per academic year. Additionally, the institution at
tended by a fellow receives a $6,000 cost-of-instruction payment in place
of tuition and fees per academic year.
Applications and further information are available from: Dr. Allen P.
Cissell. Division of Higher Education Incentive Programs, U.S. Depart
ment of Education. 400 Maryland Avenue, SW. Room 3022, ROB-3,
Washington, D.C. 20202-5251. Telephone: 202/732-4415.
Fellowships at Centers for Advanced Study, 1990-91
The National Endowment for the Humanities each year sponsors visiting
fellowships to centers of advanced study to allow scholars the opportunity
to undertake independent research while benefiting from the association
with scholars from other disciplines. Tenure varies from six to eight
months. Deadlines range from Jan. I to Feb. 15 for fellowships to the
American Antiquarian Society in Worcester, Mass.; the John Carter Brown
Library in Providence, R.I. (which houses a comprehensive collection of
primary sources on the discovery and settlement of the Americas); the
Newberry Library in Chicago; the Schamburg Center for Research in
Black Culture in New York City; the Winterthur Museum and Gardens in
Delaware; and the Hagley Museum in Wilmington, Del., a national center
for scholarly research in American business, technology, and social
history. Finally, applications to study at the Center for Advanced Study in
the Behavioral Studies in Palo Alto, Calif., in all the humanities as well as
anthropology, law and political science, may be submitted at any time;
fellowship arrangements are normally completed nine to 18 months in ad
vance of actual tenure. For more information, write directly to the
research centers; contact Donna Noffsinger or Linda Swift at 7-3090 for
addresses.
Curriculum Development in the Humanities
The National Endowment for the Humanities' Division of Education Pro
gram supports projects to improve humanities education. Such projects
might involve plans to improve core curricula, redesign majors and con
centrations, improve teacher preparation, or improve the teaching of
foreign language and cultural study. Academic areas eligible for funding by
this program include history; philosophy; languages; linguistics; literature;
archaeology; jurisprudence; the history, theory and criticism of the arts;
ethics; comparative religion; and those aspects of the social sciences that
employ historical or philosophical approaches.
Responding to a 1989 survey conducted by the Gallup Poll that revealed
serious deficiencies in the knowledge of history and literature among U.S.
college seniors, the NEH has recently commissioned a study to design a
model core curriculum in the humanities that would ensure students the
opportunity to gain a basic knowledge of literature, philosophy, institu
tions, and the art of their own and other cultures. This model core cur
riculum is described in a booklet entitled 50 Hours published by NEH.
Proposals to the Division of Education at NEH are due April I, 1990.
Any faculty person interested in applying to this program, or who would
like a copy of 50 Hours should contact Linda Swift at ORD, 7-3090.

Promotions Continued from page 2
director in the center.
She holds a bachelor's degree
Sakalauskas. 27. joined the
from the University of Michigan.
Center for Entrepreneurship in 1987
In her new position. Sakalauskas
as administrative/marketing asso
will assist the director in the
ciate and was promoted to adminis
overall management of the center
trative/marketing coordinator last
and in providing effective ad
February. Prior to joining EMU she ministrative support for the pro
was supervisor of editorial services
gram. research and development
at Spring Arbor Distributors where
activities of the center.
she also worked as a copywriter.
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MEETING - The UAW Local 1975 Bargain and Grievance Committee will meet. Gallery
I. McKenny Union, noon
WORKSHOP - Counseling Services will present a workshop titled " Coping with Grief'
for people who have experienced the death of a relative or friend. Call 7-1118 for more in
formation. 300 Snow Health Center, 3 p.m.
MEETING - The EMU Greek Council will meet, Faculty Lounge, McKenny Union,
3:30 p.m.
MEETING - EMU Student Government will hold an Executive Meeting, Gallery I.
McKenny Union, 5:30 p.m.
CON CEITT - The EMU Music Department will present a concert of student chamber ensembles.
For more information, call 7-4380,.; Alexander Music Building Recital Hall, 8 p.m.
MEETING - The V ietnamese Student Association will meet. Reception Room, McKenny
Union, 8:30 p.m.

Wednesday

13

EXHIBIT - The student-run Intermedia Gallery will present a master of fine arts exhibit
by EMU student Barb Clark today through Dec. 18. lntermedia Gallery, McKenny Union,
9 a.m. - 5 p.m., M-F
MEETING - The EMU Finance Club will meet. 219 Pray-Harrold. 5 p.m.
MEETING - The EMU Panhellenic Council wrn<.meet. Gallery II. McKenny Union.
5:30 p.m.
MEN'S BASKETBALL - The team will host St. Mary"s of Orchard Lake, Bowen Field
House, 8 p.m.

Thursday

14

MEETING - The EMU Ski Club will meet, Tower Room, McKenny Union, 9 a.m.
MEETING - The EMU Commission on Minority Affairs will hold its regular meeting,

Appointments
Continued from page 3
ities. including expeditor and as
sistant supervisor in corporate ac
counting. at Blue Cross and Blue
Shield of Michigan in Detroit from
1967 to 1973. She worked for the
City of Inkster as an account clerk
II from 1973 until 1985, when she
was promoted to payroll and bene
fits specialist.
Ransom is a member of the
Detroit Chapter of the Minority
Women's Network and the Wayne
County Women's Exchange Group.
As an Inkster resident, she is active
in Holy Family Parish, the Inkster
Goodfellows and serves on the City
of Inkster Safety Board.
At EMU. Ransom will provide
daily administration of the Univer
sity's unemployment and workers·
compensation programs in accor
dance with University policy and
state laws and regulations.
Charles Sparks, former
programmer at Howmet Corp. in
Plymouth, was appointed
programmer/analyst in University
Computing.
Sparks. 25. earned his bachelor's
degree in operations research and
information systems at EMU in
1989 and an associates degree from
Henry Ford Community College in
computer information systems in
1986.
Sparks started his computer
career as a tutor at Henry Ford
Community College. He worked as
a computer operator at Northland
Acceptance in Dearborn in 1986
and then joined the staff of
Howmet Corp. as a programmer
later that year.
At EMU, Sparks will assist in
the analysis. design and implemen
tation of new systems and write and
maintain computer programs for the
University community.
All appointments are effective
immediately.

Due to space /i111irario11s, Ap
pointments will be co111i1111ed in
next week's issue of Focus EMU.

FOCUS EMU is published weekly
during the fall and winter semester,
for faculty and staff at Eastern
Michigan University. The deadline
10 submit copy for consideration is 5
p.m. Tuesdays for the following
week\ issue. Plea,e ,end submis
sions lo: Editor. Forns EMU. Office
of Public Information.
Kathl ne D.e Tinney, director.
University Communications
Susan Bairley, associate director.
Public Information
D bra
e McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Karmen Butterer, student intern
HP Patterson, pho101ypeseller

followed by a one hour public forum, Regents Room, McKenny Union, I p.m.
HOLIDAY BUFFET - A holiday buffet will be presented by McKenny Union. Reserva
tions are required by calling 7- 1157. Tickets are $5.50 for students and $6.50 for all others.
Seating is limited. Ballroom. McKenny Union. 11:30 a.m. - 2 p.m.
MEETING - Circle K International will meet, Faculty Lounge. McKenny Union. 2:30
p.m.
REHEARSAL - The EMU Gospel Choir will rehearse. Guild Hall. McKenny Union. 7
p.m.

Fridav
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WORKSHOP - Training and Development will present an orientation workshop for new
EMU employees. Call 7-0076 for more information, 201 King Hall, 8:30 a.m.
MEETING - The EMU lnterfraternity Council will meet. Faculty Lounge, McKenny
Union, 3 p.m.
MEETING - The EMU Graduate Council will meet. Alumni Lounge. McKenny Union,
3:15 p.m.

Sunday

17

MEETING - The Doctoral Coordinating Committee will meet. Gallery I . McKenny
Union. 10 a.m.
COMMEN('.EMENT - EMU's 1989 winter commencement ceremonies will be held,
Bowen Field House. 2:45 p.m.

Monday

18

MEETING - The Professional Women's Discussion Group will meet. Oxford Room.
McKenny Union. 7 a.m.
MEETING - The Association of Black Social Workers will meet. Gallery I. McKenny
Union. 12:15 p.m.

